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Tujuan yang ingin didapatkan dari penelitian ini untuk mendapatkan gambaran tentang : (1) pengaruh kepuasaan kerja dan
komitmen kerja terhadap organization citizenship behavior (2) pengaruh kepuasan kerja, komitmen kerja, dan organization
citizenship behavior terhadap kinerja guru (3) pengaruh tidak langsung kepuasaan kerja dan komitmen kerja terhadap kinerja guru
pada MIN Di Kota Banda Aceh melalui organization citizenship behavior. Tempat penelitian ini dilaksanakan hanya pada 4
Sekolah MIN Di lingkungan Kota Banda Aceh. Sebagai objek penelitian ini adalah pengaruh kepuasan kerja dan komitmen kerja
terhadap kinerja guru yang dimediasi organizational citizenship behavior pada sekolah MIN Di Kota Banda Aceh, besarnya jumlah
populasi dalam penelitian ini adalah 275 orang guru pegawai negeri sipil, adapun teknik pengumpulan data yang digunakan adalah
Stratified Random Sampling sehingga sampel size yang digunakan dalam  penelitian ini sebanyak 125 responden, adapun peralatan
analisis yang digunakan dalam peneltian ini adalah Struktural Equation Modeling (SEM). Hasil penelitian memberikan gambaran
bahwa kepuasan kerja dan komitmen kerja berpengaruh positif dan signifikan terhadap organization citizenship behavior. Kepuasan
kerja, komitmen kerja, serta Organization Citizenship Behavior berpengaruh positif dan signifikan terhadap Kinerja guru,
selanjutnya kepuasan kerja dan komitmen kerja secara tidak langsung berpengaruh positif dan signifikan terhadap kinerja guru pada
pada MIN Di  lingkungan Kota Banda Aceh melalui OCB.
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The purpose of this study is to get an idea of: (1) the influence of job satisfaction and work commitment on the organization
citizenship behavior (2) the influence of job satisfaction, work commitment, and organization citizenship behavior on teacher
performance (3) Indirect influence of job satisfaction and work commitment on teacher performance at MIN in Banda Aceh city
through an organization citizenship behavior. The place of this research was carried out only in four MIN Schools in the Banda
Aceh City. As the object of this research is the influence of job satisfaction and work commitment on teacher performance mediated
organizational citizenship behavior in MIN schools In Banda Aceh City, the size of the population in this study was 275 civil
servant teachers, while the data collection techniques used were disproportionate stratified Random sampling so that the sample size
used in this study was 125 respondents, while the analytical equipment used in this study was Structural Equation Modeling (SEM).
The results of the study illustrate that job satisfaction and work commitment have a positive and significant effect on the
organization citizenship behavior. Job satisfaction, work commitment, and Organization Citizenship Behavior have a positive and
significant effect on teacher performance, then job satisfaction and work commitment indirectly have a positive and significant
effect on teacher performance at MIN in Banda Aceh through OCB.
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